EOvHbIA nopTan KopnopaTueHOM
NHdoopmaLmn

Ob6bsaBneHus

"O'zneftgazmash" AJ
Ob6bsBneHune
"O'ZNEFTGAZMASH" AKSIYADORLIK JAMIYATI

KOPMOPATUB BOWKAPYB TUSUMUHW MYCTAKWT BAXONALL BYWNYA XYNIOCA

3AKJTIOYEHWE MO OLEHKE CUCTEMbI KOPINOPATWUBHOIO YMNPABJIEHNA AO «
O'ZNEFTGAZMASH» 3A 2018 O,

B uensix ncnonHeHns pekomeHnaumin Kooekca KkopnopaTUBHOro ynpaB/ieHWs, HA OCHOBaHWUM peLeHmns
HabntopnatenbHoro coseta AO «O’ZNEFTGAZMASH», 6bina npoBefeHa He3aBucuMas oLeHka
CUCTEMbI KOPNOPAaTMBHOIO ynpasieHUs.

HesaBncumas oueHka cuctembl kopnopatmsHoro ynpasneHna KomnaHum 3a 2018 ron nposogmnach
000 «BALANS-INFORM-AUDIT ».

CornacHo pesynbTatam udydyeHust cuctemol koprnopatmsHoro ynpasneHns AO «O'ZNEFTGAZMASH»
LAHO 3aK/IOYEHUE, COrNAaCHO KOTOPOMY 06LWECTBO NOAYYNNIO «yAOBNETBOPUTENBHOM>» OLEHKY - (269
6annoB nnn 22% No NPOLEHTHOW Wwkane). A Takxe 6blnn faHbl COOTBETCTBYIOWME PEKOMEeHAaLUn no
ynyuleHmnio cucTemMbl koprnopaTtusHoro ynpaeneHus B AO «O’ZNEFTGAZMASH».

HeobxoaMMo OTMETUTb, YTO HE3aBMCUMAS OLIeHKA CUCTEMbl KOPNOPaTUBHOIO yrpaBneHus
NPOU3BOANTCS Ha OCHOBE BOMPOCHUKA, YTBEP X AEHHOr0 MOCKOMKOHKYpeHuun Pecnybnnkin
Y3bekuctaH n Hay4yHoobpasoBaTebHbIM LLEHTPOM KOPNopaTMBHOMO yNpaB/eHus.

Mo pe3ynbTaTam OueHKM 3P PEKTUBHOCTL AEATENBHOCTU NPU3HAETCS:

HeyLOBNETBOPUTENbHON- €CNIM CyMMapHOE 3HAYeHUe NoJy4YeHHbIX 6annoB COCTABUNO HUXE MUHYC
600 6annos;

HM3KOI- eCnn CyMMapHOe 3HaYeHne nonyyYeHHbIx 6annoB coctaBmno Huxe 0, HO He HuXxe MuHyc 600
6annos;

yLOBNETBOPUTENbBHON- €CNM CyMMapHOe 3HaYeHne NonyyYeHHbIx 6annos coctasmno Huxe 600, HO He
Huxe 0 6annos;

BbICOKOW - €CNU CyMMapHOoe 3Ha4YeHne rnosyyYeHHbIX 6annos coctasuno 600 6annos Unu Bhille.

Kompaniyaning 2018 yildagi korporativ boshqgaruv tizimining mustagil baholash «BALANS-INFORM-
AUDIT» MChJ tomonidan amalga oshirildi. «<O’ZNEFTGAZMASH» AJNING 2018 YILDA
KORPORATIV BOSHQARUV TIZIMININI BAHOLASH BO'YICHA XULOSA

Korporativ boshgaruv kodeksi tavsiyalarini bajarish magsadida «O’ZNEFTGAZMASH» AJ Kuzatuv
kengashi garori asosida, korporativ boshqgaruv tizimining mustaqil baholanishini o'tkazdi.



«O’ZNEFTGAZMASH» AJ korporativ boshgaruv tizimini o'rganish natijalariga ko'ra Kompaniya «
goniqarli» bahoga - (269 ball yoki foiz migdorda 22%) - sazovor deb xulosa berildi. Shuningdek,
«O’ZNEFTGAZMASH» AJda korporativ boshqaruv tizimini takomillashtirish uchun tegishli tavsiyalar
berildi.

Ta'kidlash lozimki, korporativ boshqaruv tizimini mustaqil baholash O'zbekiston Respublikasi davlat
ragobat qo'mitasi va Korporativ boshqaruv limiy-ta’lim markazi tasdiglagan savolnoma asosida
o'tkaziladi.

Faoliyat samaradorligi baholash natijasida:

- umumiy to'plangan ballar migdori minus 600 baldan past bo'lsa - goniqarsiz,

- umumiy to'plangan ballar migdori minus 0 dan past bo'lib, minus 600 dan past bo'Imasa - quyi,
- umumiy to'plangan ballar migdori 600 baldan past bo'lib 0 baldan past bo'lmasa - qoniqarli;

- umumiy to'plangan ballar migdori 600 bal yoki undan baland bo'lsa - yugori deb hisoblanadi.

FOR 2018CONCLUSION ON THE ASSESSMENT OF THE CORPORATE GOVERNANCE SYSTEM
OF JSC « OZNEFTGAZMASH»

In order to fulfill the recommendations of the Corporate Governance Code, based on the decision of the
Supervisory Council of JSC «O’ZNEFTGAZMASH», the Company carried out an independent
evaluation of corporate governance.

BALANS-INFORM-AUDIT LLC carried out an independent evaluation of the Company’s corporate
governance system for 2018.

According to the results of the study of the corporate governance system of JSC "O’ZNEFTGAZMASH",
an opinion was given, according to which the Company received a " satisfactory " rating - (269 points or
22% according to the percentage scale). Also, the relevant recommendations were given to improve the
corporate governance system in JSC "O'ZNEFTGAZMASH"

It should be noted that an independent evaluation of the corporate governance system is based on a
questionnaire approved the State Competition Committee Republic of Uzbekistan and the Scientific-
Educational Center of Corporate Governance.

As a result of the evaluation of the effectiveness of recognized:

munsatisfactory - if the total value was obtained scores below minus 600

points;

mlow - if the total value was obtained scores less than 0, but not below minus 600 points;
msatisfactory - if the total value was obtained scores lower than 600, but not less than 0 points;
mhigh - if the total value was obtained scores of 600 points or higher.
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